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CODE OF CONDUCT FOR STUDENTS: by A8 VA

y ..-. 10¢ ” 3|
1. Students must maintain a high standard of discipline, good conduct and follow rules and regulatians of the collggéd

prescribed by the college authority. N i

2. Students must ware college uniform in the college premises even in college function also and must carry their

identity cards while being in the college.

3. Mobile phones are strictly prohibited in class rooms. Mobile phones are not returnable if found ON in Class rooms
No request will be entertained in this regard.

4 Students must observe stricl silence inside the College campus, Loitering in veranda is Strictly prohibiled during

class hours.,

5. Moving bicycle, bike is strictly prohibited inside the college campus. Students must keep Their bicycles. bikes in
the college area allotted for the purpose (Cycle Stand).

6. The college campus is no smoking. No Tobacco, No Gutkha, No Drugs, No Alcohol, No Cracker zone. Spiting,
writing and sticking anything in the classroom or inside the coliege building is an offence.

7. All powers for maintenance of discipline are vested with the Principal and his decision shall be final in all such

Mmatiers.
8. Ragging of any sort is strictiy prohibited.

9 Any natice desired to be pasted or circulated by the students anywhere in the College premises shall require the
approval of the principal. Nothing can be done in the college campus withaut the knowledge of and permission from
the college authority.

10. Violation of rules, unsatisfactory progress, irregular attendance, irregular clearance of college dues, showing
discourtesy to the teachers and office staff in any form etc. are some of the offences which may make students liable
for disciplinary action like termination of scholarship, forced transfer and even oxpulsion from the college.

1i. Minimun 75% attendance in each subject of a student is required to be eligibie to in any final Examination.

12. Continuous absence for 25 days in a class is enough to debar the concerned students attending the class or from
appearing in the Final Examination.

13. Schelarship holders with less than 75% attendance may be deprived of the scholarship.

14. Students shouid take proper care of the college property. Disciplinary action will be taken if anyone is found
causing damage to the college property.

COLLEGE EXAMINATION:

1.In the present semestar system 20% of total marks come from sessional Examination and rest 80% and cemectar
evaluation .

2. The Students must appear the sessional examination conducted by the college. No application seeking exemption
from appearing the sessional examination will be entertained. However, if any student fails to appear in the
sessional examination, due to some genuine reasons, he /she will duly apply to the head of the department
concerned and must appear in the sessional exam within 05 days from the completion of scheduled dates of each

secsional exams,

3. Nobody will be allowed to appear in the final examination without appearing the sessional examination conducted

by the college. :
4. At the time of final examination of each semester the students must ware college uniform.

P



CODE OF CONDUCT FOR PRINCIPAL:

1 The Principal is responsible to abide by the Code or Professional Ethics for college teachers given ;""'V. A\MGC a m,ili.né_,

™

other statutory Bodies from time to time. e
2 The Principal is responsible for daily administrative activities of the college.

3. The principal should take initiative development activities of the college in consultation with the Governing Body.
4 The principal has the prime responsibility to maintain the academic atmosphere of the college.

5. The Principal ensures the discipline of the Teaching, non-teaching staff and students. The Grievance and Redressal
and lateral Complain Committee of the college should inform the Principal if there arises any such complains.

6. The principal should take measures to ensure the collective responsibility of all staff and students in the college
and thereby build mutual confidence amongst them.

CODE OF CONDUCT FOR DEPARTMENT & FACULTIES:

All the faculty members should abide by the following rules and regulations for the smooth functioning of the
institutions. Nobody ¢an violate these Ruies and is subject to any discipiinary action against the departments and
faculty members by the authority.

1. All faculties of the college should do his/her duty efficiently and diligently in academic and non- arademic matters
assigned by college authority.

2. All faculties should be present in their class in time. The deadline of entering the college campus at 10 A.M. and
they can leave the campus only after 2 P.M. They hold the responsibility of maintaining the general discipline of the
campus. If anything inappropriate is scen it should be reported to the principal. They have te do properly the special
duties assigned by the principal from time to time.

3. Heads of the Departments (HoDs) are assigned all the responsibility of the Departmental activities.

4. Each Department should prepare departmental routine and implement the same as per college routine and
Academic Calendar prepared by IQAC.

5. HoDs and all faculties should maintain Departmental Daily performance Index. It should be crosschecked by the
Head of the institution once in a month.

6. All departments should organize Departmental meetings and all discussions should record in the Proceeding
Books. All the decisions taken in the meeting should abide by the faculty members.

2 All faculties should follow the professional ethics for College Teachers given by UGC and the other statutory
bodies from time to time.

CODE OF CONDUCT FOR THE NON-TEACHING STAFF:

1. All the non-teaching staff should enter the college premise on or before 10 AM and they can leave the campus
only after 4 PM or until the completion of official emergency.

2. They should maintain the academic atmosphere of the college through the works assigned to them.
3. They may not allow leaving the College campus during waorking hours without the permission of the Principal
4. They should deal with students, staffs and colleagues with respect and in a good manner.

5. They should maintain discipiine and jusiice in their official duties.




"&\ Teacher Unit Members
A aggc |8
/ Teacher Unit, Udali College, Bamungaon, Nagaon
Sl No NAME Deptt Mobh No  F-mail id Gender Partfolin
1/Nazrul Islam Economics | 8099343117 nazrulislam80993@gmail.com Male President
2/Dr. Abdul Hamid Ahmed History | 7002515917 |adrabdulhamid @gmail.com Male  Vice-President
"3'Ran'i3n Choudhury ' English' 9678149717 -@J_gu_(ﬂig@lgmall com . Male Secretary
4 Rashna Boruah Economics = 7575952420 .hmhﬁjﬁfﬂgumjligm | Female  Asstt. Gen Sec
5/ Anamika Paul ! Bengall ;995?428919 anamikapaul2113@gmailcom | Female | Exe. Member
IShajahan Bﬂ:lsah | | Pol. Science 8638784778 -ib_ﬂ_gi;,l_h_i_ii.gg[ﬂ?gmal_i_._gg_rr; Male Exe Member
|7 ﬁbdus Samad Mathemahcs‘ 9864253605 .sgbdusse}nagigzjllg@gLn_aum Male Exe Member
8 Dr. Abdul Wadud | Feonomics ' 8638278132 abwadud87@gmail.com Fomale  Exe. Member
9 Junali Laskar  Assamese \95034719?5 ljunali4321@gamil.com | Female = Exe. Member
10 _N_a_rgyan Krishna Das Geography | 8638898/59 dasn50457@egmail.com ~ Male | Exe. Member
11/Mizanur Rahman | ﬁuﬁéabﬁ_t 8638125249 mrahman315@gmail.com Male | Exe. Member
12 Mustak Ahmed " Engish | 9864536374 |mustaqueahmedSB@gmailcom  Male | Member
13 SalmaAkhtara | English | 8473901088 |salmauc2009@gmail.com female = Member
14/Dr. Bhaswati Roy Das | History | 8876420320 rovdasbhaswatil2@gmailcom | Female  Member
15 GitanjahSalkla | Assamese |8638505936 mmmg@gmam | Female ! Member |
16 Devasree Rl}arma ! Geography 9957879611 |devasree1983@gmailcom | Female | Member
17 Pinki Takukder Mathematucs] 7005927541 \anamikapaul2113@gmail.com | FemaleT Member
18 Dr. &-_Ig{z_n_:r_l_{ahman [ Arabic 8638089904 hifzur095@gmail.com | § Male |  Member
19 M. H. Kabir ~ Arabic | 8453274386 mkabirlS82@gmailcom | Male Member
20 Dr. Nur Zamal Hussaln " Arabic | 9707139524 nurzamal2011@gmail.com Male Member
21 Dr. Hasina Sultana Arabic | 9678716713 hasi gmail | Female  Member
22 Dildar Hussain Education 9101268672 dh467414 ﬂ_@gma_q_m [ Male__ Member
23 Ashaque Ahmed Education 703672'0334 ashi med879 m Mal-e ~ Member
| 24 Nargis Ahmed = Education | 2486661231 | is7 @gmail ﬁ:_Mate i ﬂm_ber
25|Makar!m Hussain _LPhilnsophy .r 7002829841 hussai ri nai | Male Member
Zb|Abdui Motin [ Philosophy = 6000140359 ﬂgggﬂmmmmg,@gm[.mm | Male ! Member
27 Dhanpai Chauhan | Hindi 7002594934 gmmﬂggu@m Male Member
28 Dr. Shio Jee Chauhan Hindi |99548__99?2? 4467 @gmail.com Male |  Member
| 29 Motilal Chauhan _Hindi GOCC101545 Iﬂmmmmumﬁz@gmmugm viale | hember
30|Sabnam Aftabi B-engali 8099195688 sabnamaftabi il ] | Femala .. Member
31 Mustak Hussain | Pol. Science | 9365501156 |hussainmustaki9@gmailcom  Male | Member
] 3’ziglwiduz Zaman | Pol. Science 7002934144 ahiduzzaman7364@gmailcom | Male | member
33 Dr, Surya Newar _l_PoI Science 9435240508 | drsurvanewar@gmail.com  Male  Member
34 Motilal Chauhan | Hindi i 6000101545 motilalchouhané?@gmail.com Male |  Member

dy

Principal
Udali College.
Bamungacn
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(AMENDMENT) ACT, 1020
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Yrramble

[hort titke, exient
moed

rommeancement

‘mepdment of
Section BA |

AN
ACT

further to amond the Assein College Employees (Provincisfismion) Act, 2005

2

(i)

(2)
(3)

Wherese it by expedient further to amend the Assnm
College Employeos (Provincielisstion) Act, 2003,

Ansmm A<l
Mo XLVI

hereinafor referred 4 ns the principal Aot in the manner  of 2005

hereinafter appenring;
it ls harely omiicied in the Soveniy-first Yesr of the
Republic of India as follows -

This Act mey be called the Assam College Employees
(Provincislisation) (Amendment) Act, 2020.

It shall have the like exten as the principal Act.
It shall come into force a once.

In the principel Aci, in section BA, after the existing
provision, the following proviso shall be inserted,
namely :-

“Provided that the period of six monthe, witkdn
which the Government's share o Proviglen
Fund was required @ be refunded in rempott of the
retired/decoased ermployces under section 8 whish was
further extended for & period of s Months undyr this
section, vide the Assam Collgge Empleyess
(Provincistisation) (Amendement) Act, 2010, herelnaftar
referred to s the Amendment Act, 2010, shall Rurther be
sxtended for & period of six months from the dste of
commencement of the Assam College
(Provineialisation)(Amendment) Act, 2020, bereinsfter
referred 10 as this Amendment Act, and the intervening
period from the date of expiry of the period of six
months extended under the Amendrent Act, 2010, dil
the date of commencernent of this Amendment Act, shall
also be deemed to have been exiended for the purposes
of Section 8."

5. M. BUZAR BARUAH,

Comimissioner & Secretury 10 the Government of Assam,
Legislative Department, Dispur, Guwahati-6.
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G{I}VERNMENT OF ASSAM
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NOTIFICATION
The 15th November, 2010 |

No. B(2)H.12/2003/Pt-11/113 : - In exercise of Powers conferrad under sub-section (I) of Section
12 of the Assam College Employees (Provincialisation} Act, 2005 (Assam Act, No. XLVI of 2005},
the Governor of Assam is hereby pleased to make the following Rules for carrying out the purposes

of the said Act, namely -

Shorttitle, . 1. (1) These Rules may be called the "Assam Coliege Employees

extent and (Proviucislisation) Rules 2010".

ER—— (2) They shall come fito force on the date of their publication in the Official
(3) They shall extend to the areas 10" which the Act applies.

Definktions 2. Inthese Rules unless ‘the context otherwise requires,

Chass and Cadre. 3,

(a) "Constitution” means the *Constitution of India";

(b) "Governor" means the "Governor of Assdm”;

(¢) "Act” means the "The Assam Caollege Employees (Provincialisation), Act,
2005 (Assam Act, XLVI of 2005);

(d) "Board" means the "State Selection Board”,

(e) "‘g:::cgon Commiftes” means the Selection Committee Constituted under

(f) "Departmental Promotion Cofomittee” means a Departmental Promotion
Committee constitted under these rules.

(g) "Director” means the Director of Higher Education, Assam";

(h) "UGC" means the "University Grants Commission”, established under the
UGC Act, 1956 (Central Act. No. 3 of 1956).

Each Collcgc shall be a separate entry for the purpose of cadres of empioyees.
All Cadres and their class in the Assam Provincialised Colleges will be the
same as in Government Colleges.
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Strength of 4,
Service.

Mathod of S
Recruitment,

Asscssment of 6.

Vacancics,

Direet 7.

Reerultment.

Age Limit 8,
and Qualification.

Genersl 9,
Procedure
for Promotion,

The Strength of each cadre in respect of each of the post for each of the colleges
shall be as sanctioned by the Government from time (0 lime.

Recruitment shall be made in the manaoer prescribed hereinafter;

(1) Appointment 1o the post of Principal shall be by direct selection. For this the
Governing Body shall constitute a Selection Committee, which shall select
a person on the basis of an interview from amongst eligible candidates who
apply in response to an open advertisement in newspapers. The Governing
Body shall recornmend this candidate to the Director, who shall issue orders
of appointment.

(2) For the post of Lecturer/Librarian appointment shall be made by direct
recruitment with prescribed qualificanons through open advertisement in
two leading dailies atleast in two consecutive issues. In respect of Grade 11
and Grade IV posts the list of candidates shall be collected from the local
employment exchange/Advertisement in newspaper.

(3) Appointment to Head Assistant shall be made by pmmotion from the cadre
of Upper Division Assistants on the basis of seniority cum merit.

(4) Appointment to the post of Upper Division Assistant shall be made on
promotion from Lower Division Assistants/Laboratory Assistants/Library
Assistants on the basis of Seniority cum merit.

(5) The Post of Lower Division Assistant, JLaboratory Assistant, Library Assistant
shall be filled up by direct recruitment and from Laboratory Bea ibrary
Bearers/Grade TV having qualification as prescribed in the ratio of 75:25.

(6) Placement of Lecturers/Librarians in Selection Grade/Senior Grade Scale of
pay shall be done by the Governing Body as per Rules prescribed by the
UGC and the State Government from time to time on the recommendations
of the Departmental Promotion Committee.

(7) In el} these cases, the Governing Body shall conduct the selection process
and recommend to the Director, who shall issue orders of appointment.

Before the end of every year the Governing Body shail make an assesament of
the likely number of vacancies to be filled up by promotion/direct recruitment
in the next year in each cadre and determine which of these vacancies would go
for reserved categories ; s

(a) All intment either by direct recruitrnent or by promotion shall be made

by the Director on the basis of recol ions of the Governing Body
based on the recommendations of the Selection Commitice/Departmental
Promotion Commitiee duly constituted;

(b) The Director shall communicate his orders within thirty days;

(c) The Selection Commitiee may hold such test of interview for all posts as
may be considered necessary. For posts for which UGC has prescribed norms,
no candidate shall be recruited without having the required norms;

(d) All fersh appointnents shall be made on receipt of police verification report.

The minimum and maximum age, academic qualification, physical fitness etc.
for direct recruitment shall be the same as in Government Colleges in the
corresponding Grades.

(i) The Governing Body shall furnish to Departmental Promotion Committes
the following documents and information in respect of the persons 1o be
considered for on. The number of persons to be considered for
grqmouon shall be four times of the number of vacancies as assessed for

lling up by promotion in that cadre. This shall be in order of semiority in
the Gradetion List;

(2) The number of vacancics with reservations;
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(b) List of employees in order of seniority eligible for promotion (separate list
for promotion to the different cadres shall be furnished) indicatiing the
cadre to which the case of promotion has to be considered:

(c) Character Rolls and other records of the persons listed;

(d) Any other documents and information as may be required by the Selection
Committee;

(ii) The Governing Body shall request the Departmental Promotion Committee
to recommend the [ist of employees found suitable for promotion in order
of preference within one month in respect of promotion to each of the cadre
in which appointment is to be made by promotion;

(iii) The Selection shall be made on the basis of seniority cum merit in each case
of promotion;

(iv) The Departmental Promotion Conmmittee after examination of the documents

' and information furnished by the Governing Body shall recommend a select
list of candidates equal to the probable vacancies in order of preference/
merit found suitable for promotion;

(v) The Select list shall remain valied for 12 months;

(vi) The promotion shall be in according with the list prepared by the
Deapartmental Promotion Committac;

Selection 10. (A)Commitiee for selection of candidates for appointment on direct recruitment
Committee/ 2 of lecturers and librarians shall consists of the following :-
siepeforoioine (i) Presidemt of the Governing Body - Chairman
Committee, (ii) Head of Department (Concerned) - Member

(ii1) Two nominees of the Vice-Chancellor - Members

of the affiliating University (out of whom one
should be subject expert)
3 (iv) Secretary of the Governing Body - Member Secretary.

(v) Two subject experts not connected with the college to be nominated by
the President of the Governing Body out of a panel of names approved
by the Vice-Chancellor of the affilisting University;

Two third majority will constitute the quorum with mandatory presence of
University expert nominee;

(B) Committee for selection of candidate for appointment of direct recruitment
of all other posts shall consist of the following :~

(i) President of the Governing Body . « Chairman
(ii) Secretary of the Governing Body - Member Secretary
(iii) Two heads of ent to be nominated - Member

by the President, Governing Body.
(C) Departmental Promotion Committee for ull posis shall consists of the

following :-
(i) President of the Governing Body - Chairman
(ii) Principal of the College - Member Secretary
(iit) One senior most Head of the Department - Member
of the College,

Disqualification 11, No person shall be eligible for appointment :-

(a) Unless he is a citizen of India, and ;

(b) If he/she is practicing bigamy Provided that Government may, ifit is satisfied
that there are special grounds for doing so exempt any person from the
operation of this Rule ;

(c) No person who attemps to enlist support for his/her candidature directly or
indirectly by any recommendation either written or oral or by other means
shall be appointed,
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Reservation

Prubsation &

Confirmation.

Training

Discipline &
Appeal

Scule of Pay

Seniority

12. In all cases of appointment by direct recruitment as well as by promotion there

ghall be reservations for candidates belonging to the members of the SC, ST as
per provision of the SC, ST (Reservation of Vacancies in Services and Posts)
Act, 1978 and Rule {ramed thercunder. There shall also be reservations for

candidates belonging to OBC as per Government instructions. Oeneral order in
respect of reservation in favour of other categories of candidates like physically
handicapped as may be in force shall also be followed. Since an individual
college is a seperate entity for the purposes of cadres, reservations would be
applicable college-wise for each individual cadre scperately for which a proper
register of roster shall be maintained. As Principal is a single post cadre no
reservation would be applicable to it. The Governing Body shall be responsible

tr ensure that reservations are made as per Rules.

13. Subject to availability of a permanent vacancy in the respective cadre a person
appointed on direct recruitment shall be placed according to senlority on
probation against the permanent vacanoy for a period of 2 years before he 1§

confirmed.

14. A %rson appointed on direct recruitment shall be required to undergo such
ng and pass such departmental examinations as Govemment may prescribe.

15.  All employeesof the Assam Provicialised Colleges shall be governed under the
: gmﬁsions of " Assam Services (Discipline & Appeal) Rules 1964, Assam Civil

tral

ervices Conduct Rules 1965" and guidelines made thereunder.

16. All appointment shall be made in the time scale of pay as my prescribed by

the Governermnt from time (o tune.

17. (a) Inter-se-seniority of emgloyees belonging 10 each of the cadres shail bedin

e
Selection Committes provided he/she joins in the post within 15 (fiften)
days from the date of receipt of the appointment order or within the extended

the order in which their names appear in the select iist prepared by

period not exceeding three months;

Provided that if a candidate is prevented from joinuing within this period
by circumstances of public nature or for reasons beyond his control, the
appointing authority may extend it fora further period of 15 days. If the period
is not so extended the seniority shall be determined according to the date of

joining;

(b) Tf two persons are appointed on the recommendation of the selection
in

commitiee in different than the person who was ¢

the earlier batch shall be senior 16 the person who was recommended in the

later batch;

(c)If two or more persons are bracketed in the merit list by the selection
committee, the inter-se-seniority of these persons shall be determined

according to the date of birth;

(d) A person appointed by promotion against a vacancy occurring in a year shall

be senior to a person appointed by direct recruitment of the year.

Gradation List 18. The College shall publish a gradation list every year cadre wise, indicating the
colative senjority and date of birth, dete of appointment etc. of each employee.

19. There shall not be any transfer of employees from one college to another, except
in & situation wherein a stream of study or & subject is closed down in a college
by the Governmant on a proposal from the Governing Body and some teachers
have become surplus. Only in such a suituation the Government may wransfer
these teachers and adjust them elsewhere. In such a situation of seniority of the

Transfer

transferred teachers would be fixed in the new college on the basis of their date

of joining in the original coilege.

Maintensnceof 20. The College authorities shall maintain such Registers and records in suitable

Reglsters and

Records.

GPF and
Pension.

form as may be prescribed by the Government from time to time with & view 10

recording the service iculars of the employees. In particular the College

shall maintain the s ce hooks other service records and the leave accounts of

all employees.

21. (i) Notwithstanding anything contained in these Rules, the existing Rules and

orders applicable to State Government employees on pension, GPF, Leave.

TA etc. will be applicable in case of Provincialised College Employees-
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Lesve 3 il

Lien/deputation 23,
and Study Leave.

No Objection 24
Certificate for

and spplyi

for jobs. o
Aunthority for 75
aoceptance of
Hesignation/
Volontary
Retiremenit.

ACR 26.

Authorfty

(i) The existing employees shall be governed by the existing pension Rules of
the Government :

*_Provided that the employees who joined on or afier 1st day of February,
2005 shall not be covered by the existing Peasion Rules of the Government. -
They shall be governed by such Pension Rules or Scheme as the case may be
framed by the Government in respect of other similarly situated employees of
the Government;

(iii) The Director, Higher Education, Assam shall forward a college wise list of
employees already retired or due to retire within the next calender Year in
the format as prescribed for government Degree College, so as to reach the
Accountant General by 30th September every year,

(iv) The College shall process all Pension cases and submit to the Director who
shall sanction and authorize provisional Pension/Gratuity on the basis of
these rules and the "Assam Service (Pension) Rules, 1969" as applicable;

(v) The employees who have opted for pension scheme under the provision of
Clause 8 of the Act will discontinue their C.P.F. contribution, open G.P.F.
account with the Accountant General. Such employees will compuisorily
subscribe to the Fund at the prescribed minimum rate of 6.25% of basic pay
per mensem;

(vi) The Pension shall be authorized from the date of coming into force of the
Act i.e. Ist day of December, 2005;

The Governing Body of the College shall be authority to sanction all leaves

excluding study leave for all its employees.

Lien, deputation and study leave to the employees of the Assam Provincialised

Colleges shall be granted by the Government for which proposals shall be routed
through the Director. The norms applicable to Government Colleges would be
applicable in their case,

The Governing Body shall issue No Objection Certificate to the college

employces for applying for admissicn to course of higher studies and for other

jobs,

The Director, on the recommendations of the Governing Body shall be the
authority for accepling or rejecting requests for resignations and voluntary
retirement.

The Principal of the College shall be the recording officers and the Governing
Body, will be the Reviewing and Accepting Authority for the Annual Confidential
Report of all employees excepting Principal.In case of the Principal the Presiden:
of the Governing Body shall be the recording authority and the Director of
Higher Education, Assam shall be the Reviewing and Accepting Authority,

The Govering Body of the College shall exercise all other powers of the
Appointing Authority as per usual norms.

H. M. CAIRAE,
Additional Chief Sceretary 10 the Government of Assam,
Education (Higher) Department, Dispur, Guwahati-6.

GUWAHATI - Printed and published by the Dy. Director (P&S) Directorae of Prg. and Sty., Assam Guwehati-21 ey
(Ex-Gazeue) No. 677500400 22-11-2010.
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRFCTOR OF HIGHER EDUCATION, ASSAM
KAIILIPARA SoGUWAHATIL - 19,

LA R RS RS AR R R Y
No. DHETAOrder/ 16/2016/168 Dated Kahilipara the 26" November” 2020
From: Smui. G. Phukan, ACS

Director of Higher Education, Assam
Kahilipara, Guwahati-19.

o,
~The Principal
e All Govt. and Provincialised Colleges, Assam.
Sub: Guidelines for selection of Assistant Professors/Librarians in Provincialised Colleges
and Govt. Model Colleges of Assam,
Ref: Govt. O.M No. AHE 407/2017/54 dated 25™ November,2020.
Sir,

With reference to the subject cited above, and in continuation to this offic: earlier
letter No. DHE/PA/Order/16/2016/162 Dated Kahilipara the 18" November’ 2020 and Gov . Office
Memorandum No. AHE.407/2017/53 dated 17" November, 2020, I would like to enclose he rewith a
partially modified Govt. Office Memorandum mentioned under reference in connect on with
Guidelines for selection of Assistant Professors/Librarians in Provincialised Colleges and Govt.
Model Colleges, Assam and request to follow this new guideline strictly for selection of Assistant
Professors/Librarians in your College.

This Govt, Office Memorandum shall come into force with immediate e ffect

Yours faithfully,

~ | na®
[ °
Director of Higher “ducdtion, Assam
%" Kahilipara, Guwahati- 9.

Memo No. DHE/PA/Order/16/2016/168 -A Dated Kahiliparn the 26™ November' 2020
Copy 1o -

1. All Vice-Chancellors of University of Assam.

2. The P.S to the Hon'ble Minister Education, Assam, Dispur, Guwahatj-6.

1

The P.S to the Commuissioner & Secretary to the Govt. of Assam, Higher Fduention
Department, Dispur, Guwahati-6.

v

Director ol'} ligher Education, Assun
Kahilipara, Guwahati- 19,







|

Two nominees of the Vice Chancellor of the alfiliating university of whom one should b
subiject « vperd Iy casie of uIlpl,-_g- polilied) declared as munonty edocational instiluhions, 1y
nommees of the h‘\upvr sony of the Celliepe Tram out of Panel of five names prel ralily fri
ety conununities, wecemmended by the Vice Chancellor of the affiliating, umivers:
from the List of subject experts suggested by the elevant statutory body of the college
whom e should be as subject expert; -

Tawis sutbyeat oxperts nol connected with the College o be mominated by the Charperson
the Covermng Body of the college out of a panel of five names recomimiended by the V
Chancellar from the list of subject experts approved by the relevant statutory body of H

university  concerned in case ol colleges nolilied/ declared as mmority education
instilutions, two subject experts nut connected with the University to be nominated by t
Chaliperson of the Governing Body of the college out of the panel of five names, preferab
from minority communities, recommended by the Vice Chancellor from Lhe list oof subje
cxperts approved by the relevant slatutory body of the College

6. An academician representing SC/ST/OBC f'.\-"lillt.'l'il)'f'i‘\"I-'H‘I'll.'nﬂJllfen‘nll_\.r-abled categories, il
any of candidales representing these categories is the applicant, lo be nominated by the Vice

Chancellor, if any of the above members of the selection committee do not belong to th at
calegary

e

(k) To constitute the quorum for the meeting five of which at least lwo experls from out of Pw
three subject experts shall be present,

Conversion UGC's guidelines for standardized marking procedure of ail counts in terr =
of concrele marks against cach item are as below:

It is hercby clarified that where the University/ Cnili}gpf Institution declares rosults n
grade points which are on a scale of seven, the lollowing mechanism shall be applicd by 1 ¢
Selection Commillee for conversion of grade poims lo equivalent percentages,

Grade 1 Grade Point Vercentage Equivalent
O Ouistonding aagena. | 73400 —
A VeyGed [ 4stsa PR
B = Good ! 350149 5564 -'
= Av 'r.{gtl 250949 LN BT s)
D - Below Average _ 1.54-2.49 T T T
¥ - Poor Y 050149 ,
F-Fail =i v T T e A 24

DISTRIBUTION OF MARKS: 1otal 100
11 Academic Record (79 marks)

i) MSLC or equivalent xamination

10 marks

(1% ol the olal perecitage of marks)

1) HESLC or L'tltli\‘iill..'r‘lf examination
(1495 of the total percentage of unarks)

Hi) Degree | BiarEs
21 25% ol the total perceniage of marks in Honsfhajor subyects lor
HonaNapor sludenls {
|
Wy 25% ol i tolal percentage of marks in General course Subjects
weillrut Hons N ajuor




W) Master Degree in e Concerned Sulyject | W) marks

(30% of the wtal percentage of marks)

2 Rescarch Contribution and Teaching Experience (18 marks)

. 3 Ph inthe ft‘“\"l.'i'l}l'-. subject from UGL re agnized university (Marks
| will be avanded only il a candidate has PhD. Degree in addition to
eligibility requirement of NE [/SLET/SET. Off compus PhD. s nat : ‘

. recognized as per Govt, of Assam O.M. No.AHE 293/2008/147, dated (9-
| 07-2012) .

T
[
|

{ e L ) |

L-nil MI'hil. L‘t:ru_m the -.n_ra_‘e-nml'_:mbiucl frum UGC recognized 2 marks
{ university

(Marks will be awarded only if a candidale has M.Phil. Degree in ‘
| addition to eligibility requirement of NET/SLET/SET. Off campus M.I’hil. [
| Degree  is  nol recognized  as  pur Govk of Assam ONM, !
| No AHE 29372008/147, dated (19-07-2012). |
[ : 3 o " =, )
| 1ii) Research paper/ atticle in the concerned subject/ domain published in I mark

journal/ Research book/ Proceeding volume with [SSNASBN/Impact | a ,
factor (0.5 marks for each publication is ISSN/ISBN documents published (per paper 0-) [
| i UGC recognized journal subject to maximum of 1 mark).

| ; TN
| iv) Research paper/article in the concerned subject/ domain published in 3 marks

1 impact factor journal existing in the data base of Scopus, Web of Sciency/

] Web of knewledge (1 mark for each publication} {pecpaper | |

. v) 0.5 Marks for each chapter/ article in the concerned subject published | | ﬁ!-\rk "
| in research/ text book wilh 1SON subject to maximum of | mark (In case \

| of text book, the relevant text book must be approved by a competent | (PET articleD. 5)

| academic autherity such as University)

:—;.} Teaching/ Library Management experience in the x:\'-m;aerm-d-aulﬁfwir' 2 warks
| domain (1 mark for each completed year of service after acquiring UCC

| norms in provincialised/ Govt/ Alfiliated Degree colicge/ [ibranies of

| Gost. Institutes/Higher Secondary Classes of Provincialiscd  Sehanls,

subject 1o Maximum of 2 marks).

B

However, il the period of teaching experience is less than one year
then the marks shall be reduced proportionately. In this case a minwn |
of 3ithree) months teaching expenienc will be counted.

—-3_}T('(.' (C) certificate holder =0 X 1 mark

——— g

4) Cold medal in any event of University/Youth festival conducted by 1 mark
Universities having affiliating colleges (certificate must be submitied

along with the application) |

5) Representing Assam in any Qlympic Sports event at the Natwnal
tevel, (eertificate must be submitied along witly the apphcation) J

1 m:ui

All candidates must line proticiency m tocal language
Instroction contaimed wn this QM. will come mto force from the date ol issue of the Q1

Sd/-(Shn Prectom Saikia, [AS)
Comumissioner & Seeretary to the Govt of Assem
Higher Education Department,

el - 1)
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OFFICE OF THE DIRECTOR Of HIGHER EDbCAT!O

KAHILIPARA 20 GUWAHATIE 81 019
e 0C132/2010/P/54 Dated Kahilipara. th SN
- i e
From:- Sri P. Jidung. aas LE A

Director. Higher E.i-..w ion, Assam
rantlipara, Guwahati-19.

To:- \/Tlu,-' Principal.

............................ College/ Mahavidyalaya

K R e b e B s GO
Sub:- Placement in Senior Scale and Selection Grade Scale of pe
Ref.:- 1) Gove. O.M. No.AHE.162/2012/ p/d6. dated 13-11-2013

2) Gowvt. letter NO.AHE 16.. 2012/Pt/47. dated 13-11- 2013

3) Govt. corrigendum No.AHE.] 62/2012/Pt/75. dated 27-12-2U
4) Govt. corrigendum ;\..3.. AHE 162/2012/Pt/76. dated 27-12-2013

Sir.

In inviting a reference to the subject cited above. 1 like to torward he ewith

copies of Govt. Office Memorandum and Corrigendum in connectior with placement

teachers/ librarians in the Senior Scale/ Selection Grade Scale/ Associate Professorship 10

favour of information and necessary action,

Yours faithfully

A

Yo
Director, Higher Educaticn, Assam
FL/"‘L Kahilipara, Guwahati — 19

Memo No.G(B) UGC,132/2010/PL./54-A Dated Kahilipara. the 06-01-2014
COP‘,‘ O
1} The Commissioner and Secretary to the Govt. of Assam, Educztion (Higher)

Department, Dispur, Guwahati-6.
2) Guard file.

-

Director. Higher Education. Assam
Kahilipara, Guwahati — | )







PR =ty 1) r AsSAM
it ELUGH ION - N _'n
DS WUR LY AT
1 . F e It e ol »
f .r.l\T'i_ .‘-h.-‘ -{.IHJCF 13 P
R R 1 = = P |
Ing dats peared in the falovang paral clauses in the (5 '
No AHE 162/2012/P¢ /4T, dated Dispur, the 13-11-2013 is hereby corrected as fuliow
4 ] - P -~ = - - i 1 ime " eI v | pLg b
Para -2 Read gs 10 be effective from 13-11-2013 instead o e 1-2009
. “ Tl - PR P ¢ fre [ ATw A G ¥ HT2
2% Para -3 Clause 1 - Read as"Th i a leacher is.consideraed Tor La AGvance LNafte
Wrka e s e 1 e Wiy Sl
ICASY promotion in 2014 one year Academic Perlgrmanca indicator (AFI) score rihe yed
- - el T . .o i aarh2 aing conggargd 'or =iz
3 a.one vl be required for assassmeant In case of a leachs Wiy LU =N

Advancemant Schame (CAS) premotion (in 2015, 2(twe gears average Ari SCUfE "

&N o ‘ =l

- ey & - N S i far e comoete
atencries will be raguired o assessmient and 5o on [Eading pregressivary 100 ik
.- mamamdamic  contrinuion . -
ASsgssment pancd rescarch and scacemic CONINLLUIO) !
" -~ NS p——— pie ralsnncd il s assliad fer the entirg eSSEEsSICT 1
oemance [(ndicate ViG COICdU y W G2 4o L+ =

instead of

L P . e s ala ! v] 1
Thus i ateacher s considered for Caresr Advancement Schemes (TAS) promation in 2008, one
{ s i = + a - v iy (AD] # = I~ = mer I0N8 alore re red 1o /-.
| yedl Academic reffGrmance Wgicalor (Ar] STOres r tha year ZUJD gure W :
| - B . N T Y -h D T, afy
sssessment In case of & 2acher baing coneideres for Career Advancemcrt Schemes (CAS) promotion
3 R Dl P T - - = .-- fia matonn” e w ﬁ
n 2310, two years average of Academic Perfarmance incicator (APL) Scores for these categories w ik
z ) TR s -, ssmant canog cr
requireg for gssosament and 5G onlgading pregressively 1or the compele a5se 1 period,. P
o e "~ - -.- ~a Indicatar (AP score far the
Categary Il {rescarch and azademic cantributions), Academic Performance InJicalar § 1) 8%« a7 s
careqory will baappled for the enlirz assessment petiod

nsieac of off campus Degree not acmissicle)
ol il e

e
i G CEMDWS Wt
A;oc..c-.a i {Appencix-ill = Tabie; (B)

relaxation respectvely for M.Phil and Pnh.D

Table Vil for assessment of APl in 1s et srerian for CAS

d cdown in the O No AHE.162/72012

Sdi-{H X Sharma
Comnyssioner & Secratary

n...i

) AVE 152/20121PUTE

ant ’Lvl*f-'nl (ABE), Assam. Maigamgaon. Beltola. G
ARE -r" ., Sour '-_‘h.h\f'+'
sam, Dispur, Guwahat
1o Agditianal Chiel Secretary 1o the Govt of Assam_ Education
GCuwahali-6

o a

& 1o Commissioner & Secrelar
susvahal

Capartmont,

c

to the Govt. cf Assam, Higher Education Depantment. Disoul

of Assam, P al (Cabinet Ceil) Lepartment Lispur

y 10 the Govl. of Assam, Finance (FRU) Depariment. Dispur, Guwal
of Hgher Ed:

cation, Assam, Kahiipara, Guwahati-19 for infermation and NECESSaMYy
i to wlorm all concem

| Educaton Assam. Kahilipara Guwahati-19 for infor

=k




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR : GUWAINATI-G

No AHE 1822012 Py Dated Dispur the 137} ernber,?
OFFICE MEMORANDUM —
The Govt. of Indin vide thiir letter No.1-327200-U [/UI(), dated 31-12-2008 and letie
. number 1.3272006.11 i :lil;ln; dated 31-12-2008 allowed the Ih:.u-*s;t:. Grant Commission (UGC) 1!

scule 10 the teachers in the Universities and Colleges and the All India Council for Technical Educats
(AICTE) pay scale to teachers of the Engincering Colleges and other Technicgl Institutions w.e.fl 01-0
2006. As pernew U.G.C. guidelines, the Curcer Advatcement Schemes (CAS) promotion 1o the wacher
and Librarians would besubject o the Academic Performance Indicator (API) criteria Performance Bascd
Apprassal System (PBAS) norms loid out in these U.GLC. regulations, Le., 307 June, 2010, In pursuance
of the above, tie Gowt. of Assam las decided to issue a guideline regarding carcer advancement of
callege teucher m Assam,

Guidelines for Caveer Advancentent Sehemes (CAS) promotion of Colleoe Teachers (Assistant
Profecsor as re- -desionated/ librarinng Non-Technical Taculties of Engineerina Collese/other
Technical Institutiony ux per vevised UGC euidelines dated 30-06-2010 1o he elfective fram 01-0]-
2009, —_—

1. In order to facilitae to implement of the Regulations 2010, in the Universities and Colieges in
the Career Advancement Schemes (CAS) Promotion, the Academic Performance Indicator {AP1) based
Peiformance Based Appraisal System (PBAS) will be progressively and pros spectively rolled out
Accordingly, the Performance Based Appraisal System (PBAS) based on the Academic Performance
Indicator (API} scores of categories I and 1] as mentioaed in these tables Is 10 be implemented for one
vear onlyv with the minimum annual scores as described i Table (k) for ca;._hc teachers. T.ns
anhwatized Academic Performance ludicator (API) scores can then be compounded progressively as and
when the teacher becames eligible for Carcer Advancement Schemes (CAS) promiotion to the next cadie
This, if a teaeher 15 considered for Carcer Advancenient Schemes (CAS) promation in 2009, one yea
Academic Performance Indicator (AP1) scores lor the vear 2008 alone will be required fnr asscssment. In
case of a teacher being considercd for Carcer Advancerient Schomes (CAS) promotion in 201 )10, two years
average of Academic Performance Indicator (AP1) scores for these categories “will be n r::qu red for
assessment and so on leading progressively for the compleierassessment period. For Category Il
(research and academic confributions), Academie Performance Indicator (APL) score for this category will
be appiied for the entize assessment period.

2. A teacher who wishes 10 ke considered for promation_under Carcer Advancement Schem
CAS) may submit in writing to the collepe, with three months in advance of the due dute thar hwishe
{ulfils all qualifications under Career Advancement Schemes (CAS) and submits to the col! ege the
Performance Based Appraisal System (PRAS) proforma duly supported by all credentials as per the

Academic Performance Indicator (AP guidelines set out in these Regulations. In order to dvoid delays m
helding Selection Committee mastings in various positions under Career Advancement Schemes (CAS)

1 &N i
the college should immediately initiste the process of screening/selection and shall complele the process
within six months lrom the date of application.

. 3. Candidates who do not fulfill the minimum score requircment uncer the Academis

Performance Indicator (AP1) Scoring System proposed in the Regulations as per Tables [H{A and B) of
Appendix 111 or those who obtain less than $0% i the cexpert assessment of the selection process will
have to be re-assessed only afler a minimum period of one vear. The date of promation shall be the date
on which hefshe has successfully got re-assessal,

4. Career Advancement Schemes (CAS) promations from a fower grade 1o 8 higher grade of

Assistant Professor shall be conducted by the same “Seree ting-cum-Evaluation Commitiee”™ adliering 0

e critenia laid out ws Academic Performance IHLthl_-r (AP score in Perfonnance Dased Ai*;‘*l-l‘l'.'r:

L]




L—/.

6. Assessment of Academic Ferformance Indicator (API) scoring shall b processed and made &,
the IQAC cell of the respective collepes as per Appendix and Table prescribed by UGC
7. The “Screening cum Evaluation Commitiee” for Career Advancement Schemes (CAS)
promotion of Assistant Frofessors/equivalent cadres in Librarians/Physical Edu:ation from one AGP i«
the other higher AGP shall consist of:
(A) COMPOSITION:

1) The Principal of the college;

it} Head of the concerued department from (he college not below the rans of Associale Plf\!’watsf'.

i) Twao subject experts in the concerned subject nominated by the 'V ice Chancejlor from the

Uiniversity panel of experts,
(B) DUTIES & FUNCTIONS:
1) Toverily AP Score
il) To verifv other relevant documents
i) To report their findings for consideration of the Selection Commitiee.

§. The quorum for these committees mentioned above shall be three including the one suiject
expert/ university nominee need to be present.

9. All the selcction procedures outlined above, shall be completed o the day of the sclection
comimittee meeting. Wherein the minutes are recorded along with PBAS scoring proforma
and recommendation made on the basis of me ihd duly signed by all members of the
selection committee in the minutes, _

10, Career Advancement Schemes (CAS) promotions being a pesonal  promotion 1o the
incumbent teacher holding a substantive sanctioned post, on superannuation of the individual
incumbent, the said post shall revert back 1o its original cadre,

11, The incumbent teacher must be on the role and active survice of the Universitics/Colleges on
the date of consideralion by the Selection Committesifor selectwn! Career Advancement
Schemes (CAS) Promotion, :

12. Candidates shall offer themselves for assessment for promotion, 1 they fulfid the minimum
Academic Performance Indicator (API) scores indicated in the appropriate AtsJemic
Performance Indicator (API, system tables by submilting an apslication and the requ s
Performance Based Appraisal System (PBAS) proforma. They can do so three months before
the due date if they consider themselves eligible. Candidates who o not consider themselves
eligihle can also apply at a later dote.

13.in l.h: dnal assessment, if the candidates do not either fulfill the minimum  Academic
Performance Indicatar {API) scores in the criteria as per Performance B

System (PBAS) proforma or obaln less than $0% in‘expert asscssment, wher

such candidates will be reassessed.

éilirml;)‘::\:::or ::; I;i;ﬁ[!:;:fdl;fﬂﬁo"f /}ssmn sh?i’. is§u$ order after obtainin

Depanunent,(Chair, ran) T‘)m.::::‘::lﬁl:?; ‘I‘.'-i Sc.Cn:_ull_ryISccrc i Hi?fl'wr Education

F.A. Higher Educat, .(Mcmln i -u' . u““.u-i" St i bccre[:!r.\.-} ad 5,

28t 1 i er) will serutinize, verify and app:ov

Mhe Cormmittee shall 1° as and when s ' ¥ &G approve the promational cases.

essary but at least once in every quarter.

ased . Appraisal
ever applicable,

14
£ approval of the

Assistant Professor/ Librarian and equivalent ca
procedure il he/she has fulfilled the
CARFER

I

dre will be eligible for stage
following conditions:

ADVANCEMENT SC1 Il_-ZME_{(fAS};_‘[]ME SPAN
(1) Assistant Professor with AGP of Rs.6000 to (st1oe

SR h 5. to (stage 110 2y Re.700(
I} 4 years with Ph,D (ofT campus Degree not adnﬂsaiblc)

i) 3 years with M.Phil (off campus Degrae not admissible)

| .u.'J 6 years regular service without M.Phil Ph.D.

(b) Minimum Requirement for Career Advancement §

el
) AMinvimivion ADY anicaa .8 e e .

promotion through a

chemc.{CAS) from stage I to stage [1




. 15800 W Al ;" e T y
RATION: 3 vears
AN - - o g | ]
J vilT m APl scores uy g PBAS scor e o i i I a
- i & Ters - i
o4 C it kil J"-\': .‘R;i,:. n:.\ i
\
i) Une course ! programine from among the catecories of refreshe
WO Training, Te 1g-Learning-Lvaluation Tecl ogy I'r
g g, leachma-Learni B-Livalualion 1 echr CEY ramimes
development Programmes and Facu v Development Programm es ol 273 week dur

{Appendin-dIl = Table: (D)

BT NS . OUDU 1O

\ssistant Professor with AGP of Rs 8000 ta (stage 3 10 4) R4.900
JUTETION . 3 YEArs

i) Minimum APl scores using PBAS scori g proform

HAVTI(B) of Appendix 11

Y Al least three p

A cnciosed &s perthe n mMs provided 10 Jan'e

However, n

ublications in the ealire pe 1 as .‘\‘-v‘l.x'.d it Professor (twelve vears)
¥ -

i o . 5
the caze of Co lege teachers, an exemption of one publication will be given to M. P lers

and an exemption of two publications will be given 1o Ph. D, holders.

] One course

programme from amo ng the c.‘n':,__u.l-'s of l'.',c:;!.id.‘.'i{;,_'y workshops, Trawmu £
Teaching-Learning-Evaluation Tuc}a.-mlo,_;:u Programmes, Soft Skills development Progranunes
and Faculty Development Programmes of minimun one week duration
v) A sclection committee process as stipulated in the UGC regulation and in Table 1/(Bi of
Appe -'Hif\ L (Appendix- Ih—'l.:..n- B
AL itemtenis B oI

1 ; s RERPNI TANLF 11 _ e s Peteeae Ao
| Assistant Frofessarequivtenl gadres ] Assistunt Professor Asastant Frofossor
Stage § 1o Stage 2 riuivalent cadees Stage 1 1o rguivalent eatdres Stage J fo
PAGE RafD00r. 10 s 0004 Stage ) Supge 4
| | (AGE Ra.7000/- 1o ReSUGGH) | (AGE RaSH0D ta R 9000/

Feaching-tearn ng, b valuation TSPer year i 7SPeryear T5Fer yoar

Kelated Actnities (Category-1) Out ol 128 Out of 125
Cu-curricnlar, Extcnsion and LA Per yrar |{.l'ﬂ-.;.r Ouwtol 3¢ | ST er senr
Profession related activities Chunk nd S |

Cageparv-1Ty

Miamowm wtal svcosge snanel IO T 05

100 (1s 0} T 100 (eily
seore under Categores 1 and IPer veur 1 Per viar Per year
i1

I3 Rr_q-lrtn and -"\-‘T.-J(.m € SWer year W0iPer veur H Per year
| comtribution ategory LI DOI02EO0 Acesunent periitdss From the | BhAssessment pertod:- From l
date ol achieviog Srage § 1o the due date | the Jute ol pehieving Stage 2
| Tor Stage 2 (4 viars porid Tar the to 1bg due date Tor Stage J (8
tradbors posiossing Fhok in the yourd perad)
refevant subject wl entry icvel in
adiditina e NEYSLETSLE:S g ar
Ine teachers possessang SLEPLIn the
relevant sulgect @t esiey level i
wldditina 10 NETSLETSLT: and &
vewrs lor the tonchers who does nint
have P D Mol Dogsed ia the
i :rlnjn“u_l_uulul entry fevel) |

48 Aasesyment period:-
From e date of sch suimg
| Mage 3o the due date for
|I Stmge 4 (Iyears porusd

Eapert Assemunen Syafem Screeniing cus Evaleaion Commilice Screening cum Evalustion Sciccling Commiier &

& Departmental Promotion Commines | Commitice & Departmental Bepartmental Fromstion
r Promolica Commilice
5 L s ;. Crmmittee e -

Total Marks in the Eapert So separnte Marks, Noscparmie Marks Contribution 1o Kesesrchs

Asseavminl Sereeniog Commitiee b verdy AFL Sergenlog Commilitee tn

Munpuis reguired marks lor Seored. Dhercalier, the Dejo tmentad b

promation i 80 Fromation Commiiceg will reeammgud

.H marks ALsesirmucn wf
| verily APY Scores, domain knowledes ned
' Iberealier, the Deparimental | teaching practices-60 marks
| the name of (he selevicd teashier o (be ' Prometion Copmdige wil lnterview periormance M
Goverping Wy fur proviton, | recomsend the mame af (e | marks
selectod iearher w the
l.'u\‘rn.ng Baody for

pra thatian

Fhis is issucd in partial modification/ additions to clause (G) of the Gowt
Notification issued vide No, FPC,16/591 1, dated 18" September, 1499,

I'he guidelines notified above should be read with notifications, amendments
21in

and guidelines issue by UGC from time to time in this regard




Memo No. AHE 16272012 P4 T-A

(Copy forwarded for information to:

he Principal Accountant General, (A&E), Assam, Maidamgaon, Reltola, Guw ahati-29
pS. 1w C hie! Minister, Assam, Dispur, Guwahatt-0.

OSD 1o Minister Education, Assam, [Jispur, Guwahati-b.

s B =

-

P.S. 1o Additional Chief Secretary to the Giovt. of Assam, Education Die yartment, Dispur,

Guwahat-o.

5. PaAe Comniissiones & Sccretary 0 the Govt. of Assam, Higher Education Departm
Dispur, Guw ahati-6.

6. The Deputy Qecretary to the Govt. of Assam, political (Cabinel cell) Departméit,
Dispur, € juwahati-6.

7. The Under Seeretary 1o the CGovt. of Assam, Finance (PRU) Departs ent, Dispur,
Guwahati-6.

8, The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested 1o inform all coneera.

g. The Director of Technical Education, Assam, Kahilipara, Guwal
and necessary action. Il is also requested 10 inform all concern.

10. Tte Director of Education, BTC, Kokrajhar, Assarnl.

}),f The Prcsiduﬁuﬁcmml Secretary, Assam College
Guwahati-8

ati-19 for infarmatien

Teachers’ AssOC ation. Sclapard,

b
e

By order €135
- X
: el
Deputy Secretary 10 the Govt. of Assam
Higher Education Deparntment




GOVERNMENT OF ASSAM

s TAY
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06
yated Dispur the 1

OFFICE MEMORANDUM

—

The Govt. of India vide their letter No.1-327200-U 11/U1(), dated 31-12-2008 and letter number
1-3272006-U. 1 1{U.1(3), dated 31-12-2008 allowed the University Grant Commission (UGC) pay scale
tie teachers in the Lniversities and Colleges and the All India Council for Technica Education (AICTE)
pay scale to teachers of the Engincering Colleges nnd other Technical Institutions w.e.L( )1-01-2006. As
per new ULG.C. guideline Mo, F 3-172009 dated 30™ June. 2010, the Career Advancement Scheme (CAS)
promotion to the teachers and Librarians would be subject to the Academic Performance Indicator APl
criteria Performance Based Appraisal Svstem (PBAS) norms laid out in these U.G.C. regulations, i.¢
June, 2010

Refresher LLTse lR( } within '11*- -.Hp lated time, But could not avail ben efit for plac rf'-" ent I in

- g ™
\.‘qur ﬁ..;m: a:‘.d S¢le *l.\,n g on g ade due {0 some .l.umms'.u.t.\ consiraimns in Lime. Asare uul 5

nrived from the benelit of the carcer agvanceinent schemes,

- ! . - . # - " 2 If o
o+ There are some teachers and |I|\, irians _.‘| h e participate | in Orientation Course(O.C
sl lisa

-—— T -

The Govi. of Assam, Higher Education Department has considered the entire matter of carees
advancement schemes and the cenditions and accour fity imposed in the guidelines k:_jﬁ“_}__‘““*__'__
from time to time The following procedures will be ado nted for placement of lecturers! librarians in
~m}m; suale of p.n working against valid sanctioned post’ appaiiled l- approved ""‘\-, the
compe :m,rr authoritics who have fulfilled the required criteria before 30-06-2010. ../ ‘}‘ \ \ 1\
Iy
The implementation of the Career Advancement Schemes (CAS) for Lecturers/ Librarians i
d eligibility on or before 31-12-2008, but have not fulfilied the requireme
completion pf Oricaration Course (0.C.) and Refresher Course (R.C) will be considere: d m terms of UGC
ouidelines, if the requirement of completion of Orientation Course (0.C) and Refresher Course (R.C) s
fulfilled within 31-12-2015, Financial benefit for the Career 1:\..‘»3 wcement S nes (CAS) will be
admissible from the date of eligibility on or before 31-12:20(8 “‘ 3 \\ ~ ‘:h
v e
Iz should be sinictly Tollowed that the qualifying criteria as :.peuhcd below 54 | not be relaxed
waived’ compromised under any circumstanees.” = -

—

colieges, who have acquire

1) (a) Lecturer will be considered for placement in the senior scale of pay if he/she has fulfilled the
following conditions:

i) Completed mmimum 6 years of service after regular appointment with relaxation of one year and
2 vears, respectively, for those with M.Phii and Ph.D:

i) Participated in one Orientation Course (O.C) and one Refresher Course (R.C.) of approved
duration. or ehgaged in other appropriate continuing education programmes of comparable
quality as may be specified or approved by the University Grants Commission (those with Ph.D
degree would he exempted from one Refresher Course within the stipulated time);

Consisiently satisfactory performance in the works appraisal reports as specificd in the Rules.

| he Deparimental Promotion Commuttee (1P C) constituted in every college will scrutinize the
reievant documents of the lecturers and recommend the names for placement in the senior scale
of pay as per Ciovt. Notification No AHE.44/2011/1 1, dated 21-02-2011;

The Goverming, Body ((G.B) of the colleges will 1.cuu1 approval en the recommendation of the
Depanumentai Promotion Commitiee (DP.C.) and send o the Director of Higher Education,
Assam for placement i the Senior Scale of pay as per Govt. letter No. AHE.34/201 1711, dated
21-02-2011;

The Lecturer wio becomes eligible for consideration for placement in the senior scale, the
Director of Higher Education, Assam shall issue order after obtaining approval of the Committee
comprising Commissioner & Secrewry/Secretary, Higher Education Department,(Chatrman)
Director of Higher Lducation, Assam, (Member Secretary) and Sr. F.A,, Higher Education
(Member} will scrutinize, verify and approve the promotional cases. The Committee shall sit as
and when pecessary but at least once in every guaner.

1) (b) Librarian will be considered for placement in the senior scale of pay if he/she has fulfilled the
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Pogs;

L“’-"-"i’-llf-'-'- m one Orientation Course (0.C.) and one Refresher Course (R.C.)

duration or engaged in other appropriate continuing education programmes «1 comparaoic qui
4s may be specificd or approved by the l.!niwu.n}_ Grants Commission (those with Ph.D. degre
If"“l"! be exempted from one Refresher Course within the stipulated time);

i Consistently satisfactory performance in the works appraisal repoits as Spec fied in the Rules

) The Departmental Promotion Committee (D.P.C.) constituted in every colizge will serutinize the
relevant documents of the librarian and recommend the names for placement in the senior scale
of pay as per Govt. Notification No.AHE 447201 1/11, dated 21-02-2011;

v} The Governing Body (G.B) of the colleges will accord approval on the rzcommendation ol the
Departmental Promotion Commituee (D.P.C.) and send to the Director of Higher Lducation,
Assam for placement in the Senior Scale of pay as per Govt. Jetter No. AHI..44201 1711 dated 21-
02-2011,

vi) The Lecturer who becomes eligible for consideration for placement it : :
Director of Higher Education, Assam shall issue order after obtaining app ovai of the (_'.umrn;u'.:c;
comprising Commissioner & Secretary/Secretary, Higher Education Depariment,(Chairman)
Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher i;dlaf;a.:mn

(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as
and when necessary but at Jeast once in every quarter.
2) {a) Lecturer in senior scale will be eligible for placement in the selection grade scale of pay if

he/she has 5

i) Completed minimum S years of continuous service in the senior scale;
i) Two R.C. after placement in the senior scalg, but, must have participated gn or before 30-06-2010

thhe senior scale, the

as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12:03-2012, -~ = "~ - Lt 1]
iil) Consistently satisfactory performance in the works appraisal reports. = R i _
iv) Recommendation of the D.P.C. constituted by the College; s :

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the £ | %

Depuntmental Protaotion Committee (D.P.C.) report. e r
(vi) The Director of Higher Education, Assam will issue crder after oltaining approval of the <, .4

Committee comprising Commissioner & Secretary, Higher Education Department,(Chairman,) %
Director of iligher Education, Assam, (Member Secretary) and Sr. FAA, Higher Education < o
(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as é

and when necessary but at least ance in every quarter -
2) (b) Librarian in senior scale will be eligible for placement in the selection grade scale of pay if
he/she has b ot
i) Completed mininum § years of continuous service in the senior scale, -t
i) Two R.C.afier placement in the senior scale, but, must have participated on or before 30-06-2210
as per Govt. O.M, vide No B(2)H.222/2003/1 58, dated 12-03-2012, —_— S

iii) Consistently satisfaltory performance in the works appraisal reports.

iv) Recommendation of the D.P.C. constituted by the College;

v) The Governing Body (G.B) of the colicges will aceord approval on the recommendation of the
Departmental Promotion Committee (D.P.C.) report, ‘ ]

vi) The Director of Higher Education, Assam will issue order after obuaining spproval of the ]
Commitice  comprising  Commissioner &  Secretary/Sccretery,  Higher  Education H
Department,(Chairman) Director of Higher Education, Assam, (Member Sceretary) and Sr. FLAL,
Higher Education (Member) will serutinize, verity and approve tie promotional cases. The
Committee shall sit as and when necessary bul at Jeast once in every quarter.

3) (u) Lecturers (now Assistant Professor, Selection Grade) who have not completed three years in the
pay scale of Rs.12,000-18,300 on or afier 1" January,2006 shall be placed at the appropriate stage w
the Pay Band of Rs.15,600-Rs 39,100/ with AGP of Rs 8,000 till they complete three years of service
in the grade of Lectwiers (now Assistant Professor) (Sclection Grade) and thereafier shall be placed in
the higher Pay Band IV of Rs,37,400-67,000 and accordingly re-desigrated as Associate Professor
with AGP 9000 provided if he/she has completed 3 (three) years of service in the Sclection Grade
Scale of pay within 31-12-2008

3) (b) Librarian (Selection Grade) who have not completed three years in the pay scale of R\l:GUQ of
18,300 on or after 1" January,2006 shall be placed at the abpmcri;t{__.Wmiwﬂk"?‘i!t‘:'ﬁlﬁ;—’-&i- ol
Rs. 15.600-Rs 39, 100/ with AGP of Rs R.ﬂf}f\tl;yld,"q\\-um-m{i‘lhﬂbc'!ﬁr‘lé":'{-q.,__;; fl:-._ql.ct'.‘ai.'#'- a'l:':it:::-' \ :
Librarian (Selaction Grade)amdeitertulice safh dw waptessd e highe Pajefiae i PREDTAG0.
hT.uuBJ‘-ﬁkiﬁ‘H-‘:\Ui.:'\.aﬂﬂlﬂpfﬂ\lﬁlia&"ﬁ H'.‘.'ci'a':. .{.qn:li'h'hﬁ'-iﬂLﬁt‘l"‘f‘f\‘:@&?rﬁi service in the Selection Grade

CH000 winh Al SGOU fwi‘dcd b







